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TOWN OF ROCKY MOUNTAIN HOUSE

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS
DECEMBER 31, 2019

13. SALARY & BENEFITS DISCLOSURE

Disclosure of salaries and benefits for municipal officials, the chief administrative officer and designated officers
as required by Alberta Regulation 313/2000 is as follows:

2019 2018

COUNCILORS
HONORARIUM

SALARY 1
BENEFITS &

ALLOWANCES 2 TOTAL  TOTAL

Jason Alderson $ 34,800 $ 2,896 $ 37,696 $ 20,444
David Auld 16,020 1,510 17,530 -
Randy Brown 34,120 2,848 36,968 20,881
Tammy Burke 64,320 3,296 67,616 39,603
Scott Collinson 1,355 88 1,443 18,397
Merrin Fraser 31,965 2,741 34,706 20,012
Michelle Narang 33,525 2,867 36,392 19,718
Len Phillips 33,375 2,789 36,164 20,012

$ 249,480 $ 19,035 $ 268,515 $ 159,067

CAO - Anderson (interim) $ - $ - $ - $ 11,928
CAO - Dean Krause 171,508 29,726 201,234 180,467

$ 171,508 $ 29,726 $ 201,234 $ 192,395

1. Salary includes regular base pay, bonuses, overtime, lump sum payments, gross honoraria, compensated
absences and any other direct cash remuneration.

2. Benefits for Council include a communication benefit for cell phones and internet; and CPP deductions.
Benefits for the CAO includes employer's share of all employee benefits and contributions or payments made
on behalf of employees including pension, health care, dental coverage, vision coverage, group life insurance,
accidental disability and dismemberment insurance, long and short-term disability plans, professional
memberships and tuition.

14. LOCAL AUTHORITIES PENSION PLAN

Employees of the Town of Rocky Mountain House participate in the Local Authorities Pension Plan (LAPP),
which is covered by the Alberta Public Sector Plans Act. The Plan serves about 265,800 people and about 421
employers. It is financed by the employer and employee contributions and investment earnings of the LAPP Fund.

Contributions for current service are recorded as expenditures in the year in which they become due.

The Town is required to make current and past service contributions to the LAPP of 9.39% (2018 - 10.39%) of
pensionable earnings up to the year's maximum pensionable earnings under the Canada Pension Plan and 13.84%
(2018 - 14.84%) on pensionable earnings above this amount. Employees of the town are required to make current
service contributions of 8.39% (2018 - 9.39%) of pensionable salary up to the year's maximum pensionable salary
and 12.84% (2018 - 13.84%) on pensionable salary above this amount.

Total current and past service contributions by the Town to the Local Authorities Pension Plan in 2019 were
$460,568 (2018 - $390,028). Total current and past service contributions by the employees of the Town to the
Local Authorities Pension Plan in 2019 were $411,155 (2018 - $356,082).

At December 30, 2018 the LAPP disclosed an actuarial surplus of $3.5 billion (2017 - $4.8 billion surplus).
Information as at December 31, 2019 was not available at the time of preparing these financial statements.












